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At some point, all of us have had a bad day at work.  Even if you like your job, chances are you have experienced a day where something or someone at 

work was wearing you down. You may also have been overwhelmed or preoccupied by things that happen at home or outside of work. Sometimes, those 

commonplace stressful moments keep building until a meltdown happens - -  a massive, off-the-tracks-train-wreck meltdown. And it can happen to even 

the most professional employee.  

Having a meltdown at work can be embarrassing, but witnessing it can be even scarier. Jamie*, a political strategist in Florida, recalls one such incident, 

when the procedure for handling absentee ballots was changed near Election Day. Jamie watched his colleague panic, which turned into a full-fledged melt-

down. "He was yelling, screaming and literally throwing ballots against the wall saying, 'These aren't worth the paper they're printed on! My career is 

over!'"  Jamie recalls. He pulled his colleague aside and told him to take a deep breath and count to 10, while other volunteers picked up the ballots.  

Even happy workplaces can spark meltdowns. As he explains, when a ride is closed, a staff member will stand at the entrance of the ride to personally 

deliver the bad news to the eager patrons. One ride was closed for restoration, and Dennis, who was assuming his shift at the entrance to the ride, found 

his co-worker in full meltdown mode. "She was not only in tears, she was inconsolable. Guests weren't even going near her because of her sobbing." He 

says. "I asked what was wrong and she said, 'I just can't take it anymore! If one more person blames me for this stupid ride being closed, I'm going to just 

quit. One father pointed at me and said to his kids, 'Thank the lady for ruining our vacation!'" 

Any of this sound familiar? If you, a co-worker or a manager are nearing a breakdown, this may be a sign that things at work are out of balance. You and 

your officemates should consider these preventative measures:  

Encourage communication at work. Discussing workplace stress and blowing off a little steam is important. Nobody wants to create a negative at-

mosphere with nonstop ranting about work, but talking about your frustrations or challenges is healthy. If those frustrations are impacting your ability to 

get your job done or are impacting a number of people on your team, be sure to escalate that discussion to include your supervisor or upper manage-

ment.  

Assess your workload. Meltdowns are also more likely to happen if a larger portion of the workload is resting on one set of shoulders. If the balance or 

work in your department is off-kilter, talk to your supervisor or manager.  They may not be aware of the issue.  Even if you are incredibly busy, take the 

time to cross-train other employees whenever you can. The investment of time pays off handsomely when those co-workers are able to take on a bigger 

workload.  

Take a break. With layoffs and reduced staffing levels, many workers have been pushed to the brink simply because they feel overwhelmed. It may be 

tempting to forego taking a break or a lunch when you have a backlog of work. Make sure you get away from your desk at least a few times a day. If you 

can, go outside and walk around the block or around the building. If the weather is not cooperating, try finding a quiet place indoors, like an unoccupied 

conference room. If all else fails, close your eyes and take 10 long, deep breaths at your desk.  

Offer a helping hand. Your co-worker or manager may have personal issues that are wreaking havoc at work. Though you clearly want to respect 

everyone's privacy, ask your co-worker if everything is OK. If he or she discloses a problem, encourage them to find solutions. Many employers offer an 

assistance program to employees with resources that will help with issues like child care, elder care and drug and alcohol dependency. 

It is important to address any issue that triggers a meltdown before it happens. Your co-workers, managers and companies may be compassionate when 

you experience stress, especially if you are apologetic about it afterwards, but there is a risk of crossing the line. A meltdown could result in probation, 

suspension and ultimately termination. If the issue is important enough to trigger a meltdown, it should be a priority to address the issue and resolve it.  

The Lowdowns on Meltdowns at Work  By: Patrick Erwin 



Aloha! Hawaii Employees 
 

All contracts are currently running very smooth. Thank you all for assisting in making this 
possible. Please note that effective September 1st, all medical arrangements have been put into 
place. If there are any questions or concerns regarding this matter, please contact the corporate of-
fice.  

It has come to my attention that many officers have forgotten that there is a minimum time 
frame for submitting time off requests. If a request is not received at least two weeks prior to the 
date(s) in question, the request may be declined.  

 
Mahalo,  
 
Alexxsia Bojorques 

CA Employees: 
 

APSI needs your help to fill some of 
our sites. We are currently shorthanded at 
the Vaca Valley Bingo Hall as well as the    
Department of Energy in Folsom. Full and 
Part time positions are currently available 
for those who meet the qualifications. Please 
contact the corporate office for details     
during our new business hours: 09:00a- 
04:00p.  
 
 
Thank you,  
 
Alexxsia Bojorques 

Requests 

Just a reminder to all employees that any 
type of requests (Time off, Pay raises, more 
hours, ect.) are NOT to be placed on        
timesheets. Any type of request must be 
placed on the request form and addressed 
to the appropriate manager. You may ob-
tain request forms from your area supervi-
sor or directly from the Corporate Office.  

Thank You,   American Patriot Management 

AMPSI 

Open Positions 

CA:  Department of 
Energy,  Vacaville 
Bingo Hall, Special 
Event Locations 

Contact the office 
for more informa-
tion at 916-375-
1810 

Holidays 

The holiday season is coming up and if you need time 
off for Thanksgiving, Christmas Eve, Christmas Day, 
New Years Eve and New Years Day, a reminder that re-
quests must be turned into the office as soon as possi-
ble to ensure that they day off you want is approved.  
Complete a request form and turn it into the office and 
remember to always call and follow up to make sure 
your request has been approved.  



For the past century, the FBI has been a vital player in American history, front and center in some of our country’s most high-profile national security and crimi-

nal issues. Not surprisingly, some myths and misunderstandings about the Bureau have evolved over that time, in part because of the complex and sometimes 

sensitive nature of our work. We’ve picked out what we think are the top ten myths down through the years, leaving aside ones that are so fanciful that they 

don’t deserve mention here… 

 

Myth #10) The FBI has Nikola Tesla’s plans for a “death ray"!  

If you don’t know the name, Nikola Tesla was a prolific inventor and gifted physicist and engineer—most known for developing the basis for AC 

power—who was born in Croatia in 1856 and settled in the U.S. in 1884. When Tesla died in New York in January 1943, his papers—which were 

thought to include plans for a particle beam weapon, dubbed a “death ray” by the press—were temporarily seized by the Department of Justice Alien 

Property Custodian Office (“alien” in this case means “foreigner,” although Tesla was a U.S. citizen). Despite longstanding reports and rumors, the FBI 

was not involved in searching Tesla’s effects, and it never had possession of his papers or any microfilm that may have been made of those papers. 

Since 1943, we have told a consistent story to all who have asked. Reports to the contrary appear to be based on an initial confusion of FBI agents with 

other government officials—especially Alien Property Office personnel. These rumors have long been repeated in biographies and articles on Tesla 

without double-checking the facts as reported in our files.  

 

Myth #9) The FBI has “X-Files.” 

Well, first off, the FBI is NOT on point to investigate the supernatural as Scully and Mulder did on the X-Files TV show. Yes, we do have files on some 

unusual phenomena—like cattle mutilation, UFOs, and Roswell—but generally only because people reported something and we made a note of it. 

Some of the files do involve cases involving a potential violation of federal law under our jurisdiction that we did investigate. One example is Opera-

tion Majestic 12, the supposedly secret group of government officials tasked by President Truman to study the Roswell incident. When what appeared 

to be a top secret document about the formation of the Majestic 12 surfaced in the 1980s, we were asked to investigate a possible breach of classified 

information. The Bureau concluded that the document was a fake. So, bottom line: while FBI agents chasing aliens and other supernatural creatures 

may make good entertainment, it’s not part of our job description, and we don’t have a secret collection of “X-Files” squirreled away somewhere. 

 

Myth #8) Elliot Ness was an FBI agent. 

No, actually he never was. But he did work briefly under Director J. Edgar Hoover and applied at one point to be a Bureau agent. It’s a fairly compli-

cated story, and you can read all about it and check out our public files on Ness on this website.  

 

 Myth #7) Machine Gun Kelly gave FBI agents their “G-Men” nickname. 

It’s somewhat of a legend now that FBI agents were named “G-Men” when a scared and tired gangster named George “Machine Gun” Kelly stumbled 

out of his hiding place, arms held high, surrounded by lawmen, yelling “Don’t shoot, G-Men, don’t shoot.” But in reality, Kelly may have never uttered 

these words. A bit of editorial license on the part of the press likely crept in…and the catchphrase ended up capturing the public’s imagination. Read a 

story on the nickname and hear FBI Historian Dr. John Fox’s take on it.  

 

Myth #6) The FBI prosecutes cases. 

We are investigators, not prosecutors. Our job is to gather the facts and evidence and present the results to the local U.S. Attorney in the Department 

of Justice, who decides whether or not to bring the case to trial. Because we developed the facts, we may be asked to present or discuss our findings in 

court.  

 

Myth #5) There were no minority agents during the Hoover years. 

The FBI was hardly way ahead of its time in providing equal career opportunities to all Americans, but it is not true that the FBI was unwilling to hire 

minorities during Hoover’s tenure…or (as one variation of the myth goes) was reluctant to hire minority agents until ordered to do so by President 

Kennedy in the early 1960s. The fact is, many minority special agents worked in the FBI from the early 1920s forward. An African-American agent 

named James Amos, for example, investigated major cases in New York from 1921 to 1953, while the Striders—an African-American father/son agent 

team in Los Angeles—served with distinction from the 1940s through the early 1970s. Hispanic Agent Manuel Sorola served in a number of our west-

ern offices from the 1920s through the 1940s, and Filipino-born Agent Flaviano Guerrerro served ably in the 1940s. All told, there were dozens of 

minority special agents on our rolls before Hoover died in 1972. 

 

Myth #4) The Bureau routinely spies on the American people.  

Absolutely not. We are governed by and carefully follow a well-defined set of laws, regulations, and guidelines—honed over a century of practical 

experience—that spell out how we can and should conduct our investigations. It’s always been a delicate balance between harnessing the tools at our 

disposal to solve crimes and prevent attacks and upholding the civil liberties of all Americans. Over the course of a century, we’ve made some mis-

takes, but they’ve been few and far between compared to the vast amount of work we do every day. While some have long predicted that the FBI 

would turn into a big-brother-like secret police force, that scenario simply hasn’t happened. After all, we live and work in our communities and cher-

ish our country’s rights and freedoms like everyone else! 

 

Myth #3) The FBI doesn’t cooperate with other agencies. 

You’d think from the news media and the entertainment industry that we do everything from routinely stiffing our partners…to hogging all the credit 

in big cases…to simply not getting along with our colleagues. If you worked for the Bureau—and saw the close relationships and even friendships that 

exist between us and our partners across the country and around the globe—you’d realize that nothing could be further from the truth. Yes, there is 

an occasional conflict or issue (we are all humans, after all), but relationships have been exceptional over the years and improved even more since 

9/11. Read some recent stories about our partnerships  

 

Myth #2) The FBI has files on every American.  

Some people think that the FBI has a vast range of files on all the bad things they’ve ever done. Not true! We keep investigative files on serious viola-

tions of federal law and major threats to our national security. We won’t have a “file” on you unless you’re a spy or terrorist or criminal or are sus-

pected of being one (and we use the word “file” loosely, as we generally organize materials by cases, not individuals). Some people do appear in our 

files if they’ve provided us with information or were a victim in a case…or because an authorized third party requested information about them—but 

this kind of information is held under strict laws and for a legally specified period of time. For more details, see our Freedom of Information Act file 

fact sheet. 

 

Myth #1) The FBI can’t or shouldn’t do intelligence. 

It’s an old saw that has been oft-repeated since 9/11. But a century of history says differently. From our earliest moments we’ve used intelli-

gence (under the laws and guidelines of the day) to get our arms around major threats and disable them—from gangsters to mobsters, from 

yesterday’s Soviet spies to today’s terrorists. The fact is, the FBI has always been both an intelligence agency and a law enforcement/national 

security organization…and like our police and intelligence community counterparts, gathering and sharing and acting on intelligence is part 

of what we do on a daily basis. We’ve certainly gotten better at it since 9/11, and you can bet that we’ll keep improving in the days ahead. 

Read our new centennial history book and our recent stories for some telling examples  


